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MUSC Alumni Award of Honor
By Dr. David Watson

At this year’'s SCDA Annual Meeting

Dr. Hal Fair received the MUSC Alumni
Association’s highest award. Following are
the remarks by Dr. David Watson when
presenting the award.

More than once | have heard Betsy

Jabbour state that her favorite part

of the SCDA Annual Meeting was the

DenPAC breakfast when Hal Fair and |

would beat up on each other from the
microphone. Well today Betsy would be

very disappointed. | can honestly say

that I have never been more honored nor more
serious when at a microphone.

Dr. Sanders, Dr. & Mrs. Fair and Dr. Watson

I have been asked to present Dr. Hal Fair with the MUSC Alumni Association’s
highest award, the Alumni Award of Honor. Now listen to this next statement
very carefully. In about five minutes Hal will become the first and only dentist
to have received and who truly deserved both the SCDA’s most prestigious
award, the George P. Hoffmann Award, and the MUSC Alumni Association’s
most prestigious award, the Alumni Award of Honor. This puts him in a class by
himself.

Let’s talk about why Hal is receiving this award. First, he is a member and has
risen to president or chair of almost every dental organization in the state that
he can legally be in. This includes local study clubs, the Central District, the
SCDA, the SC AGD, the SC Academy of Dental Practice Administration and our
SC delegation to the ADA, just to name a few. He also was selected to represent
us on the ADA’s Council on Dental Practice where he also became chair. The
special committees and task forces that accompanied these positions are too
numerous to list. But suffice it to say he ended up chairing most of them.

All of these positions were responsible for him winning his first MUSC Alumni
Award in 2011, The Distinguished Alumni Service Award. To be honest with you
there are probably four or five others who have done most of these same things.
So what separates Hal from these others? What makes him deserve this highest
award?

Most of you may know that the ADA is divided into 17 districts. Every four years
the delegations from these districts select their brightest and best individual to
represent them as their trustee on the ADA Board of Trustees (BOT). Two and

a half years ago our delegation elected Hal for this position. Hal, along with the
other 16 trustees making up the BOT are the movers and shakers in the ADA.

No other alumnus of MUSC has ever been elected to this high an office with the
ADA. This is when Hal’'s CV exploded. More sub-committees, special committees
and task forces.

The amount of time that Hal spends working for dentistry is huge. In the two
and a half years he has been our trustee he has averaged over one trip a month
to Chicago. That doesn’t include trips to DC, Board retreats and others. When
he is in Wagener almost every day he is either on a conference call or on his

computer or both working on our behalf. It is safe to say that Hal spends more
Continued on Page 3
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hours each and every week working for you and me on dental issues than | do running a full time dental
practice. Many of us have our “fun place,” the place we go to relax. For Sherry and Hal it is a beautiful
mountain home. The last time | was there Hal disappeared for awhile. | thought he was taking a nap.
Walking through the house | found him hovering over a computer doing ADA stuff. | asked when the
last time he had been able to get through a weekend without doing “our” work, including vacations. The
answer, “Not since being elected trustee.”

But, more impressive than the amount of time Hal devotes to improving our profession is his motivation.
The longer | practice dentistry, the easier it is to determine when talking to another dentist if he/she is
thinking more about their patients or just thinking more about themselves. The same is true in organized
dentistry. It doesn’t take long to determine if someone is filling these positions for their own agenda or

if they are truly interested in serving the profession. Those in the first group are always telling you how
important they are, how much time they spend away from home, etc. Those in the second group, the Hal
Fairs of the world, go about their duties without expecting recognition. To me, this is why Hal is this year’s
recipient of the Award of Honor. The time he commits is big, but the motivation is huge.

So what is next for Dr. Fair? Almost always the president of the ADA is elected from the graduating class
of the BOT. Hal has not decided if he will allow his name to be put forward for this position. He is still
prayerfully considering it. Until earlier this week | was remaining neutral on this discussion. But earlier
this week | was in Washington, DC for the ADA’s Leadership Conference and almost everyone | met that
found out I was from South Carolina encouraged me to encourage Hal to run for president of the ADA. |
am not saying this to encourage him but merely to let you know that Hal Fair is respected nationally the
same way he is respected here. If he should decide to run and if he is elected (we are keenly aware that
the ADA House of Delegates does not always make the right decisions), then Hal will also become the first
MUSC alumnus to be the president of the ADA. Several years ago | suggested that consideration be given
to naming the Alumni Award of Honor after Jimmy Rivers. If Hal becomes the first MUSC alumnus to serve
as president of the ADA, | think we should rename the award The Hal Fair Alumni Award of Honor (sorry
Jimmy).

Hal, | appreciate what you do for all of us and our profession. And | especially appreciate letting me call
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These days people change
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number, email address as
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is correct by logging into
www.scda.org to verify your

information!

Are You Retiring?

Please Notify the SCDA

Call the SCDA office and ask for
a retired affidavit so that you
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member benefits you've come
to enjoy and expect, but at a
quarter of the cost! You can also
request a free copy of “Closing
a Dental Practice” or click here
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Brunson at 800-327-2598 or by
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1 out of every 10 dentists
will suffer from alcohol or
drug abuse at some time in
their lives.

If you or someone you know
needs help, contact the
Recovering Professional Program
available 24 hours a day, 365

days a year 877-349-2094
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These days people change
information often: new phone
number, email address as
well as mailing addresses.
Make sure your information
is correct by logging into
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information!

New Dentist Committee Member Focus
By Kristin Roberston

At VCU we were fortunate to have both a strong ASDA chapter and

a strong state dental association with the VDA. My involvement with
organized dentistry began with a VDA/ASDA day-on-the hill event my D1
year where we overturned a bill that insurance companies had presented
to the state, trying to mandate fees for non-covered services. | was
amazed by how our united voice as dentists and the relationships that
the VDA dentists had built with our state representatives resulted in a
favorable outcome with our lobbying efforts that Spring. It was that day
that | realized that involvement and membership in organized dentistry
was critical for our profession to remain as well respected and effective as
we have been.

Having moved to a new state where | knew few dentists, the importance
of organized dentistry has taken a new shape for me. | am excited to
continue my involvement by joining the New Dentist Committee in hopes
of meeting new colleagues within the South Carolina dental family and
getting more new dentists involved in the process.

Bio:

Dr. Kristin Roberston is from Centreville, Virginia and completed her B.S
in Health Sciences from James Madison University. Upon graduating from
Virginia Commonwealth University’s School of Dentistry in 2013, Dr.
Robertson joined her husband in Columbia, South Carolina where he had
been pursuing his residency program in Orthopedic Surgery at University
of South Carolina’s Palmetto Health hospital. Dr. Robertson spent over

a year working at a group practice before transitioning to a private
practice in Columbia that focuses on the preventative and restorative
needs of pediatric patients. In addition to her membership in all level of
the tripartitie, Dr. Roberston is also an affiliate member of the American
Academy of Pediatric Dentistry. In her spare time, Dr. Robertson loves
spending time with her husband and cavapoo, Toby, as well as perfecting
her skills as a wine connoisseur, chef and baker.

To Unsubscribe from the hard copy Bulletin please email Sue Copeland at copelands@scda.org

or call us at 803-750-2277.

Summer Calendar

July 17 Radiation Safety Exam Fortis College 9:30 AM
August 7 SCDA Board Meeting SCDA 9:00 AM
August 14 Member Benefits Group Board Meeting SCDA 9:00 AM
August 20-22 DAD Project Greenville, SC
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Staff and patient retention
protects the high value of
goodwill in your practice.

Our advisors have
proven methods to
protect your goodwill.

V am N
Southeast Transitions

Passing dentistry to the next generation
through practice sales

Robin D. Turner, ppbs www.southeasttransitions.com
Vice President 678-482-7305

AFTCO

TRANSITION CONSULTANTS
(Since 1968)

Contact the only company
that has sold dental practices
with a cumulative value of over

$2,000,000,000

When success matters...
It’s time to call AFTCO!

1-800-232-3826  Helping dentists buy & sell practices for over 46 years. > WWW.AFTCO.NET
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16th District Trustee Update
By Dr. Hal Fair, 16th District Trustee

We began our work with several days of committee meetings. The fine work of our
committees in thoroughly vetting and preparing issues is invaluable and allows the Board
as a whole to be very productive. Thanks to the ASDA board for joining us for a social event
on Saturday evening. Our dental student members are vital to the future of the
Association and this was an important opportunity to enhance the cooperation
between ASDA and the ADA. This enabled us to continue our dialogue that was begun at
our BOT retreat in February. At the retreat we invited leadership from both ASDA and the
New Dentist Committee.

Dr. Hal Fair The Retreat was very enlightening and productive with both the ASDA and the New Dentist
being very engaging. ASDA believes that they are very successful at engaging students and fully expect
that to translate into ADA membership. A 2014 survey showed that 83% perceived ADA membership

as extremely or very important to the future of the profession and 73% perceived membership as very
important to their future success. But we all realize that there is an obvious disconnect occurring between
student status and the new dentist status.

Leadership and value were the main topics. How do we as an association at all levels involve the new or
younger dentist in leadership roles at all levels of the tripartite sooner and how do we create member value
for this group? The most pressing concerns for this group were:

e Student Debt

e Decreased Consumer Demand for Services

e Third- Party Intrusion

In summary, retreat participants discussed culture in detail and brainstormed many ways in which the ADA
could improve the member experience. Among the suggestions were:

e Simplify the process to join and renew membership

e Distribute an electronic greeting, which automatically appears in a members inbox immediately upon
joining or renewing

Introduce automated monthly dues

Provide a certificate or some type of award or recognition to dental school grads

Introduce a personal concierge program

Send members a personal thank you from a member of the board for becoming a member

Post student stories on the ADA web site

Align with the dental diving and flying groups and promote or start clubs or activities for members
Obviously some out of the box thinking, but everything was on the table.

On Sunday of the BOT meeting, we spent the full morning with the ASDA board, New Dentist and AADB
representatives exploring licensure issues. It is clear that the approach to licensure in the United States

is very fragmented. The use of live patients presents a number of concerns, from ethics to calibration. Of
course, concerns exist about alternatives to live patients as well. Layered over this is the recent Supreme
Court decision, reciprocity of licensure and portability. Of course, licensure is a matter of state law and the
requirements vary from state to state and there are hurdles that must be overcome. .

A workgroup was established with the ADA, ASDA, AADB and ADEA to move the issues relating to licensure
forward. The workgroup will need to reconcile the various policy statements already in place from these
organizations with current and expected technology and to consider development of a plan and a timeline
for action. The plan needs to include support for legislative action at the state level. We look forward to the
results coming out of this workgroup.

As | have mentioned in previous reports; we have been strengthening the voice of the new dentist in our
governance. Our New Dentist Committee has a new charter and new responsibilities. We heard from the
NDC chair, Michael LeBlanc, on the committee's recent brainstorming exercise on new product and service
ideas. We agreed to pass these results on to the Council on Membership, and we will also forward it to
every council as an informational item. The Board looks forward to the work of the NDC during the rest of
this year as the committee offers us the perspective of the new dentist on existing products and services
and continues to work to strengthen new dentist committees at the state level.

As we do every year, at this meeting we nominated four new members to the Council on Scientific Affairs.

Continued On Page 8
Page 6
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Hackers Don't Sit Still.

AL Neither Should Your Information Security.

OUR DENTAL EXPERTISE

» Best-in-class firewall with wireless capability

4

Real-time monitoring of your network activity

4

Cloud-based antivirus protection

M

Internet filtering to keep employees safe & productive

M

Email security configuration & services

Contact PTG today to learn how we proactively
work with practices to keep patient data secure
and keep practices HIPAA compliant.

“PTG is always prompt with response
to our requests and has the knowledge

needed to help us with our IT issues.”

- Dr. Horton, Issaqueena Dentistry

WWW.PALMETTOTG.COM/DENTALSECURITY
(864) 552-1291 - info@palmettotg.com

A few of our SC Dental Clients:

Anderson Pediatric Dentistry - Deborah A Ashcraft DMD PC - Dr. Monroe's Office - Issaqueena Dental - Keith A
Lethco DMD PA - Moss and Associates General Dentistry - Mountain Lakes Family Dentistry - Mountain View
Dentistry - Park Place Dentistry - Shannon B Wilson DMD PA - Spartanburg Pediatric Dentistry
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Continued from Page 6

We are fortunate to have had so many qualified nominees. The four nominees to be forwarded to the House
for election are Drs. Mariotti, Tinanoff, Braun, and Parker.

At this meeting we decided to re-institute a social event at the Annual Meeting, to be held on the Monday
evening of the session. This should be a wonderful event and an opportunity to honor the ADA president,
the Board and the HOD.

The Board reaffirmed our commitment to both our CDHC program and to our State Public Affairs program
by extending funding to both for the remainder of this year. This will help us, and our state societies, to
successfully face new challenges and to reach our goals for the development of CDHCs.

We also made a significant commitment to enhance our presence in Washington with the potential purchase
of a new building on Capitol Hill. This will be highly visible both for our members when they come to
Washington and to national politicians and their staff on the Hill. We made our commitment contingent on
certain conditions being met, specifically related to zoning rules. We will, of course, keep you all informed
as this progresses.

The ADA is involved in the Choosing Wisely campaign, after we were invited to participate in development
of dentally related statements. Much concern about an early set of Choosing Wisely statements has been
raised. We were briefed about CAPIR's renewed efforts to seek input from all parties of interest. The draft
statements are being revised and will be recirculated for additional comment. The Board will have the
opportunity to make the final review and approval of the statements. While the initial process may have
been confused, we know now that, going forward; the process will be very open and subject to the review
and approval by the Board.

We heard that CEBJA’s review of the bylaws is well underway, and also that CEBJA is looking at how
the 150th anniversary of the ADA Code of Ethics might be utilized to highlight the ADA and the value of
membership. A suggestion was made that CAS and CEBJA work together and perhaps involve ACD or
other groups, to consider a theme for the annual meeting next year that would tie into this anniversary
celebration.

A quickly constituted workgroup of the Board addressed the issue of the recent publicity regarding historical
National Institute of Dental Research (NIDR) research and positions regarding the health effects of sugar.
We passed resolutions proposed by the workgroup to

advocate for additional research on the role of sugar in

the development of caries and to establish a workgroup

for the development of a policy statement about the

reduction of sugar consumption as a means of reducing

caries risk. We also discussed ADA’s ability to take a

formal position, perhaps science-based if not evidence-

based, and to develop talking points, even where a

directly-applicable formal policy has not been adopted.

Finally, we heard from Stephanie Moritz, our new
head of Communications, regarding ways in which
ADA may effectively convey our relevant and timely
messages. She noted our need to develop target
personas to which our messages can be directed,
and to develop integrated marketing and content
strategy so that we can have a consistent messaging
content. We hope to drive impact, to drive media
coverage, and thus to drive membership growth, so
that we can create engaged members and thought
leaders. Stephanie noted that we need to create
short stories in a framework of “snackable content”
and to create an SEO (“Search Engine Optimization™)
strategy and a “newsroom approach” with a
prominent voice to bring greater focus to ADA. We
are encouraged by Stephanie’s presentation, which
demonstrates a refreshing viewpoint and approach to
our communications effort going forward.
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Practice Sales Practice Appraisals
Transition Consultation

We customize a plan FOR YOU to obtain the highest sale
price for your practice, while minimizing your tax consequences,
and ensure a smooth and successful transition. Call us for a free consultation.

Practice transition experts

Words from Another Satisfied NPT Client...

“We have had the pleasure of working with NPT and Amanda Christy for multiple practice
sales and acquisitions over the past few years. Amanda and her team provide exceptional
professional service and provide fair valuations for both Buyer and Seller. Amanda has an
excellent understanding of the transition process and is extremely knowledgeable and
efficient with all facets of the acquisition process. We will continue to work exclusively with
NPT in the future and would absolutely recommend Amanda and NPT to colleagues for their
transition needs.”

~ Mark Tripp, DDS

Regional Representative www.NPTdental.com
a.christy@NPTdental.com . INFO@NPTdental.com
877.365.6786, x230 Amanda Christy r: s77.641.0808

Trust our Experience. Rely on our Expertise.
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President’s Message

First and foremost, a great big southern Thank Y’all to everyone who attended, assisted,
participated or otherwise supported the 2015 SCDA Annual Session in Charleston. I’'m not
sure whether my inspirational (or bickering, depending on your perspective) newsletters
were actually successful, or if we are just sort of a last minute group of folks, but the
attendance was better than it has ever been. The final numbers are not in yet, I will share
them next month, but the look and feel of the conference was overall very positive, and
capacity was at the limit. My faith in our ranks has been restored.

This month I'd like to talk a little about mentoring. As | have written about in the last

o few months, our profession has a great need to assure that we stay current, fresh and
Dr. Gloria Pipkin creative in order to successfully battle the many challenges created by an ever changing
health care system. I've discussed volunteerism, participation, communication, inclusion and keeping our
association attractive to our newer entering colleagues so that they feel comfortable participating. Another
route to this is mentoring. You may have thought about mentoring over the years and dismissed the idea
as too time consuming or not worth the effort. | say it’s time to re-think that position. Not just from the
perspective of the value to the protégé, but just as importantly from the perspective of what the relationship
can do for you as the professional.

As a mentor, we all know that the protégé benefits from our shared knowledge and experience. We can
influence the professional growth and career of the protégé. We can help them through the career ladder
and introduce them to a wide network that will offer career long support to them as they move into (and we
move out of) the dental profession. Mentoring in healthcare in general is a long accepted method of making
sure that the bench stays warm and succession plans are solid. In dentistry, it is even more important
because so many of us are in private practice versus traditional larger healthcare settings. Therefore, the
opportunity for networking with seasoned professionals is limited by the size of our practices.

But what’s in it for us as mentors? For one, it is an opportunity to hone our own skills — some of which may
have become rusty over the years. Leadership, supervision and training skills that you may not have much
opportunity to practice in a small, stable and homogeneous practice can grow when you bring in protégés
that are younger, with different work styles and technical skill sets. Finding and negotiating work behaviors
that are amenable to both Gen X and Baby Boomers is a skill that we all can use as our workplaces become
more and more diverse. Mentoring can also improve your own performance as a dental professional. Being
under the microscope usually motivates us to perform at our best. Remember the “Hawthorne Effect” from
your statistics course in school all those years ago? That study, performed in the 1950’s at the Hawthorne
Electric Company, commissioned by General Electric tried to see if worker performance was increased by
certain types of lighting. It didn’t really tell GE much about lighting but showed that simply knowing that one
was being observed significantly improved performance. So, we could look at mentoring as sort of a cheap
way to get professional motivation services, while helping out our younger entering colleagues Win-Win.

Many protégés, especially those just starting out, will challenge us by asking “Why?” What better way to
force ourselves to address why we do the things we do, the way we do it? In a mentoring relationship, the
first time we hear ourselves get ready to say, “because I have always done it that way,” or "Because that’s
the way | was taught,” it’s probably time to step back, reconsider and go back to the drawing board. We
need to figure out the REASONS we started doing it and the evidence behind what we were taught and make
sure it’s the most current school of thought before we pass it on.

Someone once said that the great thing about golf is that you get immediate feedback after every shot.
Sometimes the feedback is brutal and routinely includes the words "slice,” "hook," “sand trap” or “water
hazard,” and sometimes it includes “green” or “under par” but you always know where your ball landed right
away. You can't deny the value of instantly knowing how well you did. That’s kind of what mentoring is like,
on both sides of the relationship. So give it some thought. We could all use someone to keep us honest,
right?

In closing again let me say thanks to restoring my faith in the association at the conference...next challenge

is DAD and I'm hoping we come through with flying colors there as well. Until next month, keep at it and
Keep the Faith!

Page 10



Bobbitt Does Dental Facilities

Think. Design. Build.

When it comes to selecting an experienced contractor for
BDBB’ TT your dental practice, we listen to our clients. Bobbitt
DEEIENEUILE means integrated design build with a proven process,
803.731.5550 all under one roof.

www.bobbitt.com

PROTECT YOUR PATIENT FROM PAINFUL TISSUE PLUGS
PROTECT YOUR EQUIPMENT FROM COSTLY REPAIRS

CONTACT YOUR LOCAL DENTAL SUPPLY FOR THE E-VAC TIP

PACKAGED 100/ZIPLOCK BAG

E-VAC INC.®

CALL/FAX: (509) 448-2602 - EMAIL: kenevac@hotmail.com
PURCHASED BY:
General Practitioners ¢ Pediatric Dentists ¢ Periodontists * Prosthodontists *+ Dental Assistants ¢ Hygienists *+ Hospitals * Universities

Made in USA - FDA Registered
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SCDA Awards at the ADA Annual Conference on Recruitment and Retention
By ADA Council on Membership & Membership Outreach

One of the highlights at the Conference is the popular Membership Awards
Ceremony. These membership awards recognize dental societies that have
made a significant difference in gaining new members, retaining current
members or building relationships with current and potential members. Based
on the ADA’s End of Year 2014 Membership Recruitment and Retention Report,
South Carolina Dental Society was the top constituent dental society, among
societies with 1001 — 2000 members, in the following categories:

1. Greatest Net Gain of New Dentists (a net gain of 48 new dentist
members from end of year 2013; 426 new dentist members at end of year

2014)
2. Greatest Percentage of New Dentists to Membership (1.8% (39 Maie Brunson, Membership Manager
individuals) converted from new dentists (Rate D) to full active membership) @2015 American Dental Association

Given that the membership marketplace is changing in terms of its demographics, its competition, and

in many other ways, we recognize that your accomplishment is no small task. Your outreach efforts
represent a significant commitment to membership recruitment and retention. We commend you on a job
well done.

DOWNIOADTHE!SCDA'APP)

Have you signed up for DAD?
August 20-22, 2015

TD Convention Center

SOUTH CAROLINA Greenville, SC
Dental Access Days

SOUTH CAROLINA DENTALASSOCIATION

Click here to volunteer!
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South Carolina Donated Dental Services (DDS)
May 2015

Overview: In 2012, the South Carolina Dental Association partnered with Dental
Lifeline Network < South Carolina to develop a Donated Dental Services (DDS)
program to help South Carolina residents with disabilities or who are elderly or
medically fragile and have no other access to dental care. The South Carolina DDS

Dr. Kristen Derrick (Clinton),
DDS volunteer since 2013, with

her DDS patient.

program is similar to 41 other state programs developed by Dental Lifeline Network that
this fiscal year will collectively generate $25.8 million in donated services by June 2015.

Since inception, DDS volunteer dentists and labs have donated $642,221 of

comprehensive treatment for 166 vulnerable people in South Carolina! Thank you!

DDS Program Totals: Fiscal Year Comparison

Donated Treatment Value
Donated Lab Value

Patients Treated

Average Value of Treatment
Participating Dentists
Participating Labs in SC
Participating Labs outside SC
Active Patients

Pending Applications

7/1/14-4/30/15
$188,807
$24,699
55
$3,433
107
23
11
51
224

7/1/13-4/30/14
$156,612
$18,947
40
$3,915
91
17
6
43
211

The DDS program transforms the lives of the patients we serve, like 67 year-old Ms. A. who lives alone in

Pelzer. She has suffered from six mini strokes that impacted her cognitive function and also has been

diagnosed with bipolar disorder. Additionally, Ms. A. had serious dental problems. She receives a Social
Security Disability benefit and struggles to make ends meet. Ms. A could not afford the expensive dental
care she needed. She applied for help from the DDS program and was linked with a team of volunteers.
Thanks to her team of generous DDS volunteers, Ms. A. received $6,350 in free care that she could not
afford otherwise! She wrote to thank DDS and describe the impact this gift had on her life.

“Yow made Ut possible for me to- become o hman being again: Withv your work
yow hove made iUt possible to- go- out i public again, to- eat withowt pain and

W\'O‘M)H'V.”

Special thanks to the 107 dentists in South Carolina who already volunteer for DDS! More volunteers
are needed NOW! Today 224 vulnerable people are waiting for care and we are only accepting new
applications in 10 counties. If you are not currently a DDS volunteer, please begin today by going to
http://dentallifeline.org/ and click on the “Volunteer” tab or contact Dawn Peltier, DDS Coordinator

at dpeltier@DentalL ifeline.org. Thank you!
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Start Your Search Engines
By Madeline Fogg, Compliance Navigation LLC

In 2012, the Occupational Safety and Health Administration modified the Hazard Communication
Standard. The modified standard includes labeling and safety data sheet changes to incorporate many
features of the “Globally Harmonized System of Classification and Labeling of Chemicals” used in many
other countries. OSHA established a time table for employers, manufacturers, importers and distributors
to compile with the changed standard. The time table includes the following items:

1. December 1, 2013, employers were to have completed training all employees who are exposed to
hazards, while doing their jobs, on the new label elements and safety data sheet (SDS) format.

2. June 1, 2015, manufacturers, importer, and distributors were to be in compliance with all the modified
provisions of the final rule. However, there is one exception to this compliance requirement and that is
for in-stock products which still had the old information.

3. December 1, 2015, by this date, all products being shipped by manufacturers, importers and
distributors must have the new labeling information changed.

4. June 1, 2016, all employers shall update alternative workplace labeling and hazard communication
programs as necessary, and provide additional employee training for newly identified physical and
health hazards.

Employers need to start planning now for how they will complete this change over. Safety Coordinators
may need to review the Hazard Communication Standard to see if any of the products at their facility

are exempt from this standard. Now is a good time to re-inventory your facility to determine what
hazardous items are used by your employees, start assigning responsibilities for jobs needed to meet the
requirement, and begin checking new shipments of products to see if the manufacturers, importers or
distributors are already sending out the new SDS. Many manufacturers may have the new SDS on their
websites for employers to print out.

Don’t be too quick to discard your old MSDSs which you are replacing and the MSDSs for the hazards
which are no longer found at your facility. The OSHA standard, Access to employee exposure and medical
records. - 1910.1020, includes the following passage:

1910.1020(d)(1)(ii)(B)

Material safety data sheets and paragraph (c)(5)(iv) records concerning the identity of a substance or
agent need not be retained for any specified period as long as some record of the identity (chemical name
if known) of the substance or agent, where it was used, and when it was used is retained for at least thirty
(30) years(1); and

1910.1020(d)(1)(i)(C)

Biological monitoring results designated as exposure records by specific occupational safety and health
standards shall be preserved and maintained as required by the specific standard.

Therefore unless you intend to document the identity (chemical name if known) of each hazard used

by your facility, the location where it was used and when it was used, in another manner, you may wish
to keep the MSDSs and make notes on them. This could be handled by keeping them in an inactive
notebook which would need to be kept for 30 years from the last date the hazards and data sheets were
last used.

Just remember there is no need to panic right now as employers have until June 1, 2016 to comply. This
procedure is time consuming so do not wait too long. Make your employees job assignments, get your
inventory done and start watching for the new SDS to come into your office from your distributors or in
shipments of products. You may wish to get proactive and start scanning the manufacturers’ websites.

Do not overlook those pesky hazards at the front desk like inks, toner cartridges and felt tip marker!

For access to the Hazard Communication Standard you can go to www.osha.gov and search under Hazard
Communication Standard.

Submitted by Madeline Fogg, Compliance Navigation LLC, 803-429-1477, Foggml@aol.com
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“ 1 only have one regretabout selling
my practice.| should have called

Dr.Earl Douglas sooner.”
Sound Advice.

Trust us for all your dental transition needs.

« Appraisals + Associate Placement
+ Brokering + Equity Associateships
« Practice Financing

ADSSouth.com (@

Practice Transitions Made Perfect”
All ADS companies are independently owned and operated.
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Member Benefits Group
By Mark Brown

Important Notice for Employers Making Premium
Contributions to Individual Policies

Several pieces of guidance and related documents have been released over the past
two years regarding an employer’s ability to pay for individual health policies through
a cafeteria plan. These include 2015 guidance from the IRS; a 2014 FAQ from the U.S.
Department of Treasury and the Department of Labor (DOL); and IRS Notice 2013-54.

Employers who have been in violation of this guidance are currently covered under
safe harbor, but this will end June 30, 2015. This deadline gives employers a short

period of time to enroll their eligible employees in a compliant group health insurance
Mr. Mark Brown plan.

Click here to read more, but note, that if you currently offer a group medical plan through the SCDA to
your employees, your group plan IS compliant with the Affordable Care Act (ACA), so no further action

is needed on your part. This only applies to employers who may be assisting with premium payments for
an employee’s individual policy through the individual market. If the latter applies, you will want to speak
with your tax consultant at your earliest convenience.

Yet Another Great Offer from the SCDA Glove Program

Your SCDA glove program keeps getting better and saving you money. From now until Sept. 30, the
high-quality EcoBee SuperSlim nitrile glove is value priced at only $4.36 per 100 gloves or $131 per case
of 3,000 gloves. Request free samples of SuperSlim from the SCDA Glove Program, administered by
Association Gloves. Free samples are available online at www.scdagloves.com or by calling 877-484-6149
for assistance.

Additionally, three new gloves are now available from your glove program. All of them are packed 300 to a
box/3,000 per case:

e Halyard Health (formerly Kimberly-Clark) AquaSoft is an affordable, high-quality super soft, blue
textured nitrile glove. It costs just $6.63 per 100 or $199 per case. Now through June 30, buy a case
of AquaSoft and get two boxes free, the equivalent of a 20 percent discount.

e SemperMed’s StarMed Plus is a great new, extremely soft nitrile glove that dispenses easily (like facial
tissue—one glove at a time). It costs just $6.63 per 100 or $199 per case.

e Cranberry’s Evolve 300 is an ultra-lightweight glove that’s form-fitting, soft and strong. Priced at only
$5.10 per 100 gloves, or $153 per case, this is a great value.

SCDA Members can still take advantage of the Halyard Health buy-one-get-one (or two) free promotion on
gloves and masks. Purchase a case of masks and receive two boxes free or buy a case of gloves and get
one box free. (AquaSoft buyers get two boxes free through June 30.)

Many SCDA Members have discovered how much they can save on every case of gloves and masks, while
enjoying free shipping. Remember, purchases from the SCDA Glove Program generate non-dues revenue
to help your association provide the programs and services you value.

Powder-free nitrile start at $4.36 per 100 gloves
Powder-free latex start at $6.40 per 100 gloves
Powdered latex start at $7.25 per 100 gloves
Chloroprene start at $11.30 per 100 gloves
Fitted start at just $7.50 per 100 gloves

Ear loop masks start at $4.00 per 50 masks

View the complete catalog of 70-plus gloves and masks and order online by visiting www.scdagloves.com.
Or, for personal assistance, to request glove or mask samples or place an order call between 8 a.m. and 5
p-m. Eastern time: 877-484-6149.
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We also have refurbished
dental chairs for sale.

YLES!
I FOUND D-MMEX, CASHED IN AND WOW ...
WHAT A RETURN!
You can increase your income by maximizing

your return on refining precious scrap metals!

Getting started is easy! Send us these items:
* Failed crowns and bridgework
« Silver alloy powder ¢ Partials
* Grindings * Casting flashes
* Platinum foil * Extractor bags
* Floor sweepings * Jewelry
Current Rates:
* 97% Gold
* 90% Platinum and Silver

* 85% Palladium

SCDA Members earn a 5% premium.

Now that’s smart!
Call or go online today for a free shipping kit!

75 WMIMEY  800-741-3174  Fhdorsedty

REFINING EXCELLENCE

www.easyrefine.com

(& SometeX')

the standard for amalgam separators.

dental

fownlie
choice

awards.2013

2014 PREFERRED

Townie Choice Award best in category for Amalgam Separators
eleven cosecutive years.

SolmeteX provides the complete solution:

« 1SO 11143 certified greater than 99%

« Professionally engineered.

« Easy to operate and maintenance free.

« Flexible design for hard-to-fit applications.

« Functional for wet or dry vacuum systems
(install before pump on wet vacuum system,
install before tank on dry vacuum system).

Simple container change process includes:
* No tools, no mess
« Packaging for delivery to certified recycler
« Online certificates

What SolmeteX does not require:
« No contracts with hidden fees « No electricity « No daily maintenance or decanting
+ No pumps + No timer « No additional charges for shipping to recycling facility

SCDA members will receive a collection container
with proof of purchase of any of the Hg5 Series Systems.
Fax proof of purchase to 508-393-1795.

Endorsed by SCDA

1.800.216.5505

PAR -~ GON

DEeNTAL PRACTICE TRANSITIONS

The PARAGON Advantage
For more than 25 years PARAGON consultants

have been dedicated to providing the best
dental transition consulting services
available in the country, guiding our clients

through every step of the process.

Dual
Representation

Local Market
Expertise

Nationwide
Coverage

Your local PARAGON practice transition consultants are
Martin Bockler, D.M.D. and Elsie Witt-Bockler, M.D.



http://www.restore-all-inc.com
http://www.solmetex.com
http://www.easyrefine.com
mailto: info@paragon.us.com

Executive Director’s Notes

Medicare Opt In Opt Out Requirement

Dentist that prescribe drugs covered under a patient's Medicare Part D plan are
required to take action and submit a Medicare Enrollment application or opt-out
affidavit to Palmetto GBA by December 1, 2015, or earlier.

Submission of one of these items in a timely manner ensures that Palmetto GBA has
sufficient time to process your application or opt-out affidavits which will avoid your
patient's prescription drug claims from being denied by their Part D plans beginning
December 1, 2015.
Mr. Phil Latham
The Centers for Medicare and Medicaid Services (CMS) finalized CMS-4159-F Medicare
Program; Contract Year 2015 Policy and Technical Changes to the Medicare Advantage and the Medicare
Prescription Drug Benefit Programs rule in May that requires all physicians and eligible professionals-
including dentists-who prescribe Part D covered drugs to be enrolled in Medicare or opt out for those
prescriptions to be covered under Part D.

More details regarding the requirement including the forms and frequently asked questions can be found
by clicking on this website:

http://www.palmettogba.com/palmetto/providers.nsf/DocsCat/Providers—Jurisdiction%2011%20Part%20
B—Browse%20by%20Topic—Provider%20Enrollment—General—9U3N9A2315

Send us your story ideas!

Do you have an idea for a story? We’d love to hear it. We're always looking for topics of interest to
our members.

If you have a suggestion, email Maie Brunson at brunsonm@scda.org or call 800-327-2598. Please be
specific We'll let you know if and when your idea will come to fruition. Thanks for your help!
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|
Rel nveSt The Patterson Advantage® program helps
you build the practice of your dreams.

How are you going to reinvest in your practice to build its worth?

As a Patterson Advantage® member, you're earning Advantage Dollars on your
everyday merchandise purchases, technical service fees and Patterson financing. Put those
real dollars to work for your practice - with a new handpiece for now or upgraded

equipment and technology for your future.

PATTERSONADVANTAGE"

YOUR PARTNER IN PRACTICE GROWTH

Greenville Branch Columbia Branch Charleston Branch
105-G Ben Hamby Drive 400 Arbor Lake Dr.,, Suite A100 2300 Clements Ferry Rd., Suite 103
Greenville, SC 29615 Columbia, SC 29223 Charleston, SC 29492
864-676-0333 803-754-8754 843-849-5260
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South Carolina Society of Association Executive Announces Best in the Business Award
Winners

Columbia — The South Carolina Society of Association Executives (SCSAE)
presented nine Best in the Business Awards at the annual Awards Luncheon on
April 24, 2015, held at the Embassy Suites Columbia. Glen Ward served as the
emcee.

SCSAE’s Best in the Business Awards Program promotes associations that have
gone above and beyond in their dedication to excellence. This year, nearly 30
entries were received and judged by the Awards Committee of the Tennessee
Society of Association Executives.

The SCDA was presented:
Division 2 Best Membership Recruitment: South Carolina Dental Association

About SCSAE: SCSAE is an organization of chief executive officers and
professional staff who manage a variety of trade, professional and nonprofit
associations as well as companies that provide products and services to the
association community. Organized in 1963, SCSAE now has more than 200
association executives, meeting planners, association staff members and business
partners as members. Please visit www.scsae.org for more information.

Maie Brunson and Mark Brown

Follow us on Facebook! We have posted pictures form our conventions and DAD projects. You can save the pictures,
ag yourself and share them with other friends on Facebook. Join our group today www.facebook.com/scdental. You
can also follow us on twitter @SCDentalAssoc!

Intensive training and experience.
Individually tailored solutions.

Our Doctor Loan Program reflects you.

We greatly admire the expertise and dedication of dental and medical professionals. Craig L. Benton
From residency to established practices, our Doctor Loan Program’ is designed to Mortgage Loan Consultant
meet your home financing needs no matter where you are in your medical career. SunTrust Mortgage, Inc.

864.255.7043 Office
Contact me today. Like you, I'm committed to the best outcomes. 864.349.3444 Cell

craig.benton@suntrust.com
suntrust.com/craig.benton

NMLSR# 228741

Ha care 1oe Lwédo Yo Shine?

TAvailable only in AL, AR, DE, FL, GA, MD, MS, NC, SC, TN, VA, WV, DC and select counties in PA to licensed Residents, Interns, Fellows in MD and DO
programs and licensed Physicians and Dentists (MD, DO, DDS, DMD) who have completed their residency within last ten years. Doctors with over ten

years post residency need to be members of SunTrust Private Wealth Management (PWM) or belong to a practice that is part of PWM to be eligible “”//é
—

for this product.

2 Equal Housing Lender. SunTrust Mortgage, Inc. - NMLS #2915, 901 Semmes Avenue, Richmond, VA 23224, toll free 1-800-634-7928. CA: licensed by

the Department of Business Oversight under the California Residential Mortgage Lending Act, IL: Illinois Residential Mortgage Licensee, MA: Mortgage SUNII‘RUST
Lender license #-ML-2915, NH: licensed by the New Hampshire Banking Department, NJ: Mortgage Banker License - New Jersey Department of Banking

and Insurance, and RI: Rhode Island Licensed Lender. ©2014 SunTrust Banks, Inc. SunTrust and SunTrust Mortgage are federally registered service

marks of SunTrust Banks, Inc. How can we help you shine? is a service mark of SunTrust Banks, Inc. Rev: 8/19/14. M 0 RTGAG E
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LABORATORIES

A FULL SERVICE LABORATORY
WITH PLENTY TO CHOOSE FROM.

restoring implants since 1986

YOUR LABORATORY RESOURCE for implants and more.
Call Drake for all of your case consultation needs today!

)

Certified Dental
Laboratory

800.476.2771 . 8510 Crown Crescent Ct . Charlotte, NC 28227 . www.drakelab.com
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Classified Ads

Dental Related Services
Palmetto Dental Personnel Inc. is owned
and operated by a dental professional with
20+ years experience and has exclusively
provided professional staff for Columbia
and the surrounding Midlands areas for 20
years. PDP has dental hygienists, assistants
and front office personnel available for
temporary and permanent positions.
Contact Gail Brannen at 1-800-438-7470,
fax 866-234-8085, email gbrannen@
palmettodentalpersonnel.com or visit us at
www.palmettodentalpersonnel.com.

Kodak & Carestream Intraoral X-ray
Sensor Repair. We specialize in repairing
Kodak & Carestream RVG 5100 & 6100
dental X-Ray sensors. Repair & save
thousands over replacement cost. www.
KodakDentalSensorRepair.com / 919-924-
8559

Buying a home? Regions Dentist Loan
Program offers 100% financing to qualified
borrowers. Primary residence only. Fixed
rate or adjustable rate mortgages with no
monthly mortgage insurance...saving you
thousands. 90% cash out refinances for
existing homeowners that need to tap into
their equity. Contact Dan Canham 843-
540-6676 or daniel.canham@regions.com

beginning mid-June first of July. Contact
jbyrd.dmd@gmail.com.

Family Dental, LLC desires motivated,
quality oriented dentists for its offices
in  Columbia, Rockhill and Greenville.
We focus on providing the entire family
superior quality general dentistry in a
modern technologically advanced setting
with experienced staff. Our dentists earn
on average $230,000/yr, supported with
health/malpractice insurance, 3 week’s

vacation, and visa/PR sponsorship. Call
312-274-4530 or rmasoud@kosservices.
com.

Volunteers Needed: Our Lady of Mercy’s
Wellness House Dental Program on Johns
Island is in need of volunteer SC licensed
dentists to provide emergency & basic
dental. Monday-Thursday and also Tuesday
evenings for the emergency clinic. Please
contact John P Howard DMD or Ms. Jakki
Jefferson at 843-559-4493 for more info.

Immediate opportunity for General or
Pediatric Dentist or Endodontist. Part-
time or Full-time! Multiple growing locations
and opportunities. Please email Resume to
childrensdentalgroupsc@gmail.com or fax

Locum Tenens/Positions Wanted
Dentist available for locum tenens.
Available daily, weekly or monthly. General
Dentistry. 20 years plus private practice, 8
years contract dentistry. Private practice,
city and county dental clinics. Dr. Garland
L. Slagle 843-837-4126.

General dentist seeking PT employment
in the Charleston, West Ashley and Mt.
Plesant area. Filling in while on vacation,
maternity leave, illness/disability, or just
need an associate. GPR trained with 30+
years experience. Call Fred Danziger 843-
377-8311 or email fziger@homesc.com.

Since 1975, Dental Power has been
placing dentists seeking work! We
have clients in SC with fill-in/locum tenens
needs, short-term assignments (mobile
dentistry and school based programs),
long-term contract work and associate
position openings. You can learn more
and view specific opportunities at www.
DentalPower.com or contact 800-710-9720

Position wanted Myrtle Beach general
area. Dentist with extensive Endodontic
and Exodontic experience available to
perform these services in your office.
Routine OS, Molar, calcified canals, retreats,
all performed under rubber dam with
4.5 and 8.0 magnification. Past director
Dental Anatomy, Columbia SDOS. Seeking
quailty fee for service office. Resume and
reference available. Contact 516-659-8347
or stomodoc@gmail.com

General dentist seeking position in
pediatric office or family practice
working with pediatric patients. Completing
a 1 year pediatric fellowship in June
and looking for a full-time position in SC
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803-781-5142.

Large group dental practice looking for
associate dentist to join our expanding
team in Columbia, SC. Competitive and
excellent pay for qualified candidate.
Experience preferred. State of the art
facility. Candidates must have great work
ethic, excellent skils and good chair-side
manner. Interested candidates email CV to
bromanoea@yahoo.com

General dentist. Full or PT in a FFS state
of the art practice. Excellent trained staff
in place. We are a paperless practice so
computer knowledge required contact
drehortman@sc.rr.com

Volunteer at the Helping Hands
Emergency Dental Clinic (1813
Highmarket Street, Georgetown, SC). As
a licensed SC dentist, you can help us
provide tooth extractions to alleviate pain
and suffering for uninsured residents living
in poverty. Thursday Evenings @ 5:00
p.m.. Please contact Tracy Jones at 843-
527-3424 or acct.hhands@gmail.com.

Large dental group seeks both part and full
time dentists (general and specialized)
throughout Washington, Oregon, California,
Hawaii, Arizona, Neveda and Oklahoma.
We are currently filling positions in Portland
and Phoenix. For more information or to
apply, please email Ron Brush at BrushR@
InterDent.com or call 971-295-9914.

Dentist Needed ASAP- Full time Woodruff
Rd, Greenville, SC for an established
dental clinic in the Upstate. Permanent
position M-F 8:00 am- 5:00 pm. Call 864-
235-7500 for more information.

Part time Dentist needed for Clemson
Blvd, Anderson, SC. Tuesdays and
Thursdays 8:00 am- 5:00 pm for established
dental clinic. Call 864-235-7500 for more
information.

Associate dentist needed immediately
for Florence Dental Care, located in Florence
SC. Contact Dr. Rogers 864-200-1999 for
more information.

Pediatric Dental Opportunity- An
exceptional opportunity to join a growing
Pediatric Dental & Orthodontic practice with
multiple locations in the Charleston area
Join a TEAM in fun, well-respected, state of
the art paperless practice with competitive
salary and benefits. To learn more, please
email isabel@coastalkidsdental.com or call
843-818-5437.

Jackson Smile Studio, LLC in Columbia is
searching a dental associate. We are
a high producing solo practice with an
excellent staff and organization. We are
looking for a confident self-starter ready
to provide compassionate, personal care
to our patients. Visit: JacksonSmileStudio.

com. Please email c.v. to: Nicole.
JacksonSmileStudio@gmail.com
General dentist needed 1-2 days

per week. Digital up to date office with
experienced staff. Must be able to perform
endo, pedo and OS. Position available
immediately. Fax resume to 803-738-0277
or email cdcsmiles@live.com

Dentist needed full time or part time.
Temporary or Permanent. Call 864-859-
0111 for more information.

General dentistry- Associate opportunity
needed 6-10 days/month in Myrtle Beach.
Commission based, new state-of-the-art
facility, fee-for-service practice. Experience
a strategic advantage. Crown and bridge,
endo and surgery a plus. New graduates/
brokers need not apply. Email CV to
mktcommondentist@aol.com

DentalWorks Practices are seeking General
Dentists, Endodontists and Oral
Surgeons, who are focused on patient care
and enjoy working in a busy environment.
Inquire about how you may qualify for our
Sign-On Bonus! DentalWorks offers current
openings in Spartanburg, Greenville, Rock
Hill. Interested? Contact Scott Williams at
919-437-8665 or email at scott.williams@
dentalonepartners.com.

Seeking an associate for our highly
visible, established, busy, all digital practice
located in suburb of Charleston, SC. Must be
proficient in all phases of general dentistry.
1-2 years experience or GP residency
preferred but not required. Competitive
pay, high growth potential. Schedule will
vary. Looking to hire by June/July. Contact
rngilreath@hotmail.com.

Myrtle Beach area- Full time. Mature,
restorative patient clintel. Minimum 3 year
private practice experience. Proficient in
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molar endo. Opportunity for buy-in and
or buy-out. Six operatories with room
for expansion. Long term lease in place.
Contact chadrlamar@yahoo.com for more
information.

Busy Greenville general dental office looking
for experienced/retired periodontist
or oral surgeon to work Friday’s. Must
not be actively working in Greenville
otherwise. 1 year commitment minimum.
For more information email dentist2015@
greenvillesnews.com or call 864-986-0695.

Associate Dentist position available in
Charleston, SC (Ladson) in a growing private
practice (5-10 years experience, please).
Seeking a gentle and caring Dentist who
is thinking of their future and is interested
in a long term career. Must have excellent
clinical skills and enjoy restorative, implant
and cosmetic dentistry. Please contact 843-
312-7847 for more information or email
Trish.Nicklas@yahoo.com

MUSC - Seeking applications for a (50%)
part time Clinical Instructor position
in the Division of Restorative Dentistry.
Primary responsibilities will be to teach
dental students techniques and materials for
restorative dentistry while providing patient
care. MUSC is an EEO/AA employer—
minorities and women encouraged to apply.
Apply online http://academicdepartments.
musc.edu/hr/.

Associate General Dentist Full or
PT, Lexington and Northeast Columbia
locations. Progressive, high tech,
experienced dentist expanding practice into
new facility. Unique opportunity for career
development. Email pgooose@gmail.com
or call 803-600-3916.

We are looking for a full time dental
associate to work in our state-of-the-

art dental practice located in Sumter,
SC. Contact 803-773-5413 for more
information.

MUSC- Seeking applications for a full time
Removable Prosthodontist. Primary
responsibility  will be undergraduate
teaching. Successful candidate is expected
to have knowledge and clinical experience
in removable prosthodontics, to include
digital design and prosthesis fabrication.
MUSC is an EEO/AA employer—minorities
and women encouraged to apply. Apply
online http://academicdepartments.musc.
edu/hr/.

MUSC- Seeking applications for a full time
faculty in the Restorative Division.
Primary responsibility will be teaching
undergraduate dental students. Successful
candidate is expected to have knowledge
and clinical experience in all areas of
restorative dentistry. MUSC is an EEO/
AA  employer—minorities and women
encouraged to apply. Apply online_http://
academicdepartments.musc.edu/hr/.

Positions Available- Staff
Dental hygienist needed. Job duties
include but are not limited to; deliver
quality and compassionate care to
patients, direct patient care including
sealing and prophylaxis, x-rays,
application of sealants and fluoride. Assess
the dental condition/needs of patients and
review patients medical history. Current
license as a dental hygienst. Contact 803-
432-3338.

Dental Assistant needed. Duties include
deliver direct patient care to patients
including scaling and prophylaxis, x-rays,
application of sealants and fluoride. Assess
the needs of patients and review patients
medical history. Take x-rays and save into
patients charts. Provide excellent customer
service. Contact 803-432-3338.

Immediate position for an experienced
only Dental Assistant with excellent
communications, clinical and computer
skills. Applicant must have a pleasant
personality, be energetic, presentable and
a team player. Competitive salary and
benefits. Contact om_fcfd@ymail.com or
843-903-4700 for more information

Private Practice in search of part-time
registered dental hygienist in Newberry
SC. Email resume to dentalapply2015@
gmail.com

Certified Dental Assistant- Would

you like to work in a positive, enjoyable
atmosphere where you can feel proud

of your work and be recognized for your
efforts? If so, then look no further. Nitrous
and x-ray certification required. Please
send resume and cover letter to info@
ccd4kids.com.

Satellite dental office; 52 foot trailer. One
operatory fully equipped white coastal chair.
One operatory plumbed and ready. Lab,
reception, business office, 1 full bathroom
and HVAC included. Ready to move to your
location. $25,000 OBO call 803-648-3251
for more information.

Irmo/Dutch Fork Area 1 Block from new
Palmetto Health Baptist Parkridge Hospital
Modern, Fully equipt 3 OP office All contents
for sale or lease Perfect satelite office for
specialist Great set up and even better
location in this growing area. Building new
larger office. Contact 803-781-3232 for
more information.

Dental practice for sale in Columbia, SC
- SC1037 Great practice in a prime location,
collecting $425k+ on 3 days a week. Huge
upside potential! Please call 678-482-7305
or email info@southeasttransitions.com for
details using listing ID SC1037.

Dental Office for Rent in Rock Hill. Built
as a Dental Office this freestanding builing
has 3 operatories plumbed for nitrous
oxide, suction and compressed air. Located

in the center of the medical community at
1342 Ebenezer Rd. Contact John Rinehart
at jdrinehart@ccim.net or 803-517-0229 or
contact Rinehart Property Management at
803-329-3285.

Columbia General Practice #8843-Gross
collections-$559K; sale price $449K. 3
operatories; 1300 sqft. office space. For
more information contact Dr. Jim Howard at
919-337-1162 or jim@adssouth.com

Southwest SC #8930 -Gross collections-
$936K; 3 operatories; 4 days. SW Greenville
Area #9016 - Gross Collections-$640K; 5
operatories; 4 days For more information
contact Dr. Earl Douglas at 770-664-1982
or earl@adssouth.com

For rent in Mt. Pleasant- Available June
1, 1,650 sq ft. office wired and plumbed
for 4 operatories with nitrous oxide. Lot
has room for expansion. Located in quiet
subdivision near area of urban growth.
Will consider sale or purchase option.
Continuous dental office since 1976. Call
843-884-9931 for more information.

Upstate South Carolina - Well established
OMS practice. Practice has an I-Cat and
8 fully equipped ops. Real Estate also
available. Free standing building in prime
location with over 3,400 sq. ft.! Facility
could accommodate 2 F/T specialists.
Owner doctor retiring. Contact Henry
Schein Professional Practice Transitions
rep: Russ Baker, 704-776-2533 or russ.
baker@henryschein.com. #SC101

Orthodontic practice for sale near
Greenville, SC- Amazing opportunity in the
Greenville, SC area! 6 ops, well-established
practice with a great staff. Collecting $1.1
million. Dr. to retire. This one won't last.
Please contact us at 678-482-7305 or
info@southeasttransitions.com for more
information using listing ID #SC-1042.
www.southeasttransitions.com

Dental Practice for Sale in Upstate,
SC. Rare opportunity to own a growing
practice in a very desirable location. Dr
is moving. Practice is collecting over
$325,000 on part time schedule with very
low overhead. Please contact us at info@
southeasttransitions.com or 678-482-7305
for information. Listing ID SC-1044. www.
southeasttransitions.com

For Sale: Dental equipment chairs,
units, lights, cabinetry, x-ray, vacuum,
compressor, sterilizers and handpieces.Any
and all things dental call 843-697-7567.

Great opportunity to purchase at a very
affordable price 3 beautiful neutral color
chairs hardly used w/lites, statim, 2 chair
side stools, filing cabinets, dental supplies
including bits, dremel, amalgam unit, burs,
small refrigerator, microwave etc..Please
call and ask for Rebecca 843.877.9078 or
email at fphc@sccoast.net

use no more than 50 words.

. Classified advertising is $35 on a per issue basis. There is no charge for Help Wanted/Job Wanted (Job Bank) ads for members. The public can
place ads for $35 on a per issue basis. Ads are posted to the SCDA website during the month(s) of publication at no additional charge. Please

. All ad copies and cancellations must be received no later than the 10th of the month prior to publication, which will occur on the first of the
month, with remittances accompanying the ads.
. Contact: Maie Brunson, 120 Stonemark Lane, Columbia, SC 29210; call 800-327-2598; fax 803-750-1644; email brunsonm@scda.org.
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There is no charge.

A JUA policy may provide up to 45 days of coverage during
the policy period for a duly licensed substitute working on
behalf of the JUA Insured on a temporary basis due to
vacation, illness, or other absence.

A written request for this coverage must be made in advance
by submitting a fully completed Locum Tenens Application &
Request Form.

This coverage can be provided only when the JUA insured
dentist is not practicing. This coverage is not available for
dentists who are scheduling other dentists to staff an
emergency room.

Coverage cannot be provided on a retroactive basis if the
request is made late and is available only to JUA dentists.
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